CCEA

Clark County Educann Association

the LNION

of teaching
professionals

©WINN

(]

limb Higher

Strengthening
Nevada's PK-20
Teacher Pipeline:
AN Assessment 1o
Meet Workforce
Projections

Brenda A. Pearson, Ph.D.
Director of Strategic Initiatives, CCEA

Monica Cordova-Medina
Graduate Student Researcher, UNLV

Karen Wu
High School Student, CCSD

Tam R. Lester
High School Teacher, CCSD

Kenneth A. Belknap
High School Teacher, CCSD

*Prepared for NPWR Research Forum, December 10, 2024




of teaching
professionals

.

The C

largest indepe
recognized barg
Clark County, |
professionals. C
rights and i';

 the
- We are the
| professionals in
s and licensed
ocating for the
j. quality of

- AN

.
1
3
|
L%

-



Our Dedication to Nevada's CCEA
Workforce

Southern Nevada Asset Map Report — Phase |
Department of Economics, University of Nevada, Reno

e UNION
of teaching
professionals

Nevada’s Teacher Turnover: A Symptom of a Preparing the Way for a New Economy: A Nevada
Larger Problem A0 Career Pathway Initiative
Clark County Education Association Center for Public Research and Leadership, Columbia
University
2017 2023
2022 2024
Aligning K-16 Workforce Pipelines for a New Strengthening Nevada’s PK-20 Teacher Pipeline:
Economy An Assessment to Meet Workforce Projections
Department of Economics, University of Nevada, Reno Clark County Education Association

The Landscape of Workforce Development

Federally and in the State of Nevada
Center for Public Research and Leadership, Columbia
University

M COLUMBIA UNIVERSIT
IN THE CITY OF NEW YORK



e UNION

of teaching
professionals




Projected Need for
Teaching-Protessionals in
Southern Nevadad



of teaching
professionals

Southern Nevada's Future Need of
Teachin sionalls

A o0 2030

25000

Employees

R PP, T -




Southern Nevada's Future Need of

25000

20000

ings

15000

Open

10000

5000

of teaching
professionals

Teact sionals

A
'

Long-Te L
'“' Vacancies: >1k
age Aftrition: ~1.9k

srage New Hires: ~1.8k

i A St i
Total Annual Openings
‘og\



CCEA

e LINION
of teaching
professionals




e UNION
of tea h g
pro fess

Matriculafion WIThIﬂ CCSD s CTE Teaching e

Average Level lll Placement

1,900 420

Students Students
between between
2019 & 2022 2021 & 2024




One Cohor’r from CCSD e [
Teachmg elgle

NG o] P rogram of &&=

O
B @ NEVADA

Department of
Education




Graduated W,I: o e Tec:chmg and
Training C .ompletion

of teaching
professionals

O
B @ NEVADA

Department of
Education




Majoring Iin Educc’rion at NSHE

Institutions Following High School

e
e NevaDa BT

|
Dgbartment of q NEVADA SYSTEM OF



CTE Teaching and
Training Availability &
Access prr@GEsSD
Students



Use of
Change-of-
Neiglele]

Assignment
in 2021-2022

O
B @ NEVADA

Department of
Education

Shadow Ridge HS

_. "

Centenfi s / ( ; 4 P YU

Legacy HS

CCEA

ark Caursy Cdusation fasce

e UNION
of teaching
professionals

-

Mojave HS

Chne HS '\ Canyon'Springs
JCSN:East HS

\ Sunrise Mountain HS
\ 3 \
\ \\
W\ — Y
“Rancho'HS =1 AN
—— L CcertPines iS=Eldorado\HS

Durango HS

I %
GreenValley HS.
SWCTA HS

Basic'ACAD HS

Foothill HS
A

Coronado’HS

Desert|Oasis HS Liberty:HS Ty




Program
Density In

2021-2022

NEVADA

Department of
Education

Shadow RidgeI‘HS

Leg@ HS

Mojave HS

Cheyenne HS Catjyon Springs

CSN(East HS
. A Sunrise Mﬁmtain HS
ClmarrowIIem HS b
Rancho H§ ‘ -
\ Wesf= HS Desert Pines Hs Eldorado HS
Palo Verde HS A bs /
CSNyWest HS

"‘\"f'“k"ﬁs\ \Valley HS |

Chaparral HS

| Spring Valley |

Durango HS
Del Sol HS

Gr Valley HS

sﬁms
A 4

ﬁ. Coronado HS
Desert Oasis HS h&S

¢

Basic ACAD) HS

Foothill HS

CCEA

Clark Caursy Cdusation fesccates

e UNION
of teaching
professionals




O
B @ NEVADA

Department of
Education

of teaching
professionals

2021-2022
Teaching
and Training
Students



Gaps and Weaknesses
of CTE Teaching ana
Training in CCSD



Qualitative CCEA
Implementation of the CTE Teaching and
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“They’re dumping 150 to 200 students as freshmen that have zero inferest in the actual
profession [info the teaching and training program] and then they're just kind of hoping
that after two years—that out of those 200— there will be 20 kids that perhaps want to do
this. So, you're just throwing a bunch of stuff at the wall and hoping a few things stick. Then
what I've seen in my seven years at the comprehensive level is the turnover rate with

teachers [teaching the Program of Study] is insane.”
— Teacher Participant
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“Right now, Ihove_t  the teaching and ng [students]. n'u,"' have year two, three, and
four all in one big class fogethel ner ly once [Q v eek] and it's all together [in
one classroom]. [Students] on this. - n are doing Tt is; you guys are doing this
thing on this side of fr -u,un and _ e doing this differ em‘ thing... So, I'm trying to

wear three d:fferen Fonc feel like th S performer spinning the plates.”
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Academic Preparedness
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“I think definitely ot‘f dual credit classes Dur senior é_or, we just do a dual
should expand more fo differen: redit course in education. It's kind of
paths [within edué;‘ jion].” ke all the exciting stuff already
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Qualitative
Motivation to Pursue a Career in Teaching
Students Pursuing the Teaching Profession

“Walking into a Pre-K classroom, instantly, like I talked fo amazing teachers who inspired

me and I'm like wow, | want to become a pre-K teacher.”
— Student Participant

“So, | became a teacher because ever since kindergarten, | knew | wanted to be a
teacher. It would just evolve into me—becoming a math teacher in elementary school.
Once | realized what high school was and | was like, hey, maybe I can specialize in being a

teacher in math. So here | am living my dream.”
— NSHE Student Parficipant
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